
Traditions that define 
our life
THIS fully applies to Shchekinoazot staff. 
The enterprise, which celebrates its 65th 
anniversary next year, was built in the first 
post-war years as a gas plant. Over time, the 
processing of brown coal into blue fuel turned 
out to be expensive and irrelevant, but efforts 
and resources were invested, infrastructure 
was built, and a great team of specialists 
headed by former front-line soldiers was 
formed. They were able to cope with the task 
of diversifying production. So, they started 
to develop the Shchekino chemical plant. 
Officially it was founded in 1955.

While talking about the plant, we can 
enumerate many things done beginning with 
the phrase "for the first time": building and 
launching many new production facilities 
while remaining operational, creating the 
first monotown — a village of chemists called 
Pervomaisky, an advanced household and 
sociocultural base... The first Eternal Light 
in the USSR lit on the memorial erected in 
commemoration of Motherland defenders 
who did not return from the war. The Eternal 
Light, lit at the initiative of S. A. Dzhobadze, 
the first Director General of the chemical 
plant, still burns to this day. The first attempt 
to make the extensive Soviet economy 
efficient, at least within one enterprise, was 
dubbed the "Shchekino method" and was 
included into all management textbooks, as 
well as books on economics and organization 
of industrial production. The plant's Palace 
of Sports with a pool, which was the first in 
the region and probably in the whole country, 
was built only thanks to the persistence of  
P.M. Sharov, chemical plant Director and 
Hero of Socialist Labor. Several generations 
of the company's workers, whose children 
and grandchildren are currently training in 
the revamped Yubileiny Sports Center, are 
really grateful to him.

We can talk endlessly on this topic, find 
new details, discover little-known facts. 
But the most important is what happens at 
Shchekinoazot today.

Stopping means 
defeat

“TODAY we cannot 
be compla cent,” said  
Boris SO KOL, Presi
dent of Shche ki
noazot,  while congra-
tulating his colleagues, 
business partners and 
special guests on the 
Chemist's Day. "Quite 
often stopping means 
not only stagnation, but 
also defeat. Stability 

is a sweet word, but it does not imply any 
development. As Vladimir Putin said, ‘stability 
is the foundation, but not a guarantee of 
further development. We have no right to 
allow achieved stability to result in self-
complacence.’ These words correlate 
with the Development Strategy, which 
our Shchekinoazot should follow to move 
forward.”

And they're absolutely true. The revival 
of the enterprise after the difficult and 
controversial nineties began with the 
development of a strategy. At the first stage 
of the implementation of the strategy, aimed 
at production stabilization, we started the 
production of urea formaldehyde concentrate 
(UFC), phenolic resins, spunbond, FDY, 
hydrogen, formaldehyde, and methanol 
with a capacity of 450,000 tons per year. 
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The Chemist's Day as a professional holiday was established only in 1980 by the Decree of the Presidium of 
the Supreme Soviet of the USSR. It is noteworthy that before that, it had already been widely celebrated on 
the last Sunday of May for about twenty years. This means that chemists did not wait for the decision from 
above — they built their lives by themselves.

The Melnikov Medal, the highest award of the Federal Service for Environmental, 
Technological and Nuclear Supervision, was presented to B.A. SOKOL.

Heads of partner companies, representatives of executive and legislative authorities of the region, and federal 
departments celebrated the Chemist's Day with Shchekinoazot.

Shchekinoazot veterans are at the forefront at all celebrations.

State Duma Deputy Natalia PILIUS congratulated the staff on behalf of colleagues 
in the Lower House of the Russian Parliament.

Congratulations were replaced by 
performances by young artists.

The celebration of the Chemist's Day on Saturday evening ended with a colorful concert where Sergey TROFIMOV, 
songwriter, singer, and honored artist of Russia, performed. 

Also, during the period of 2005–2013 the 
production of caprolactam was modernized 
while remaining operational. Energy for the 
existing and new plants was supplied by the 
Pervomayskaya CHPP purchased from PAO 
Quadra and substantially upgraded.

The next stage, the so-called growth 
stage, came in the period from 2013 to 
2018. During that time, the production 
of phenolic resins and spunbond was 
significantly expanded, and the granulation 
line of ammonium sulphate was launched. 
The year 2018  was very important as four 
key projects were completed: an integrated 
methanol-ammonia complex M-450/A-135 
with a capacity of 450,000 tons of methanol 

and 135,000 tons of ammonia per year; a 
modern high-tech line for the production 
of perfume-quality dimethyl ether (the PCC 
SE joint venture); a sulfuric acid production 
unit, as well as new sewage treatment plants, 
designed for existing and future production 
facilities. In fact, 16 large projects were 
carried out as part of the first two stages of 
strategy implementation. Capital investments 
in production amounted to nearly one billion 
dollars. But the projects were delivered not 
only because of money. Everyone agrees 
that starting projects on full technical and 
technological re-equipment of the operating 
enterprise in the mid-2000s was considered 
to be extremely risky. And Shchekinoazot 

deliberately took this risk.  And as always, it 
was the first in the region and in the industry. 
And it achieved a great result.

In addition to production upgrade, the 
company actively invested in personnel 
training. A number of production facilities 
built by Shchekinoazot are second to 
none in Russia, and some of them can be 
called the first in Europe. Fundamentally 
new technologies require a different 
approach to professional development. 
Today Shchekinoazot cooperates with the 
Shchekino Polytechnic College, as well 
as leading universities in the region and 
the country. Future experts learn modern 
technologies related to the enterprise 
specialization. Besides, they can get on-the-
job training. Last year the company opened a 
chemical class at a local high school.

It should be noted that the the company's 
industrial site has noticeably changed — out-
of-use buildings, left here from the time of 
the gas plant, have been demolished, active 
production facilities have been repaired, and 
their surrounding area has been significantly 
improved. Now Shchekinoazot really looks 
like a modern, world-class enterprise. And 
all people — company employees, guests, 
and veterans who often come here for an 
introductory tour — notice these changes.

New starts
The company is now working on three new 
projects. The first one is an M-500 complex 
that will allow to increase the production 
of methanol — a product of strategic 
significance for the company, the region and 
the country — by half a million tons per year. 
The second project, which is also underway, 
is the construction of facilities for production 
of nitric acid and ammonium nitrate (with a 
capacity of 270,000 and 340,000 tons per 
year), as well as ammonia and carbamide 
(525,000 and 700,000 tons per year). The 
last two projects confirm Shchekinoazot's 
focus on further development of technological 
chains and entering the market with a product 
having a higher added value. The produced 
ammonia, which is also quite popular in the 
country and in the world, will bring additional 
income to the company when processed 
into mineral fertilizers — carbamide 
and ammonium nitrate. And of course, 
Shchekinoazot is aiming to become Europe’s 
largest supplier of methanol to international 
markets. Unique technology makes it possible 
to become one of the leaders thanks to the 
optimal use of resources and a minimal level 
of environmental impact.

At the same time, production volumes will 
grow 4 times in 2024 (compared to 2015), 
and labor productivity will increase threefold.

"All Shchekinoazot projects, aimed 
to increase regional export potential, 
fully comply with the Russian President's 
Decree dated May 7, 2018 on the National 
Development Goals and Strategic Objectives 
of the Russian Federation in the Period until 
2024," stressed B.A. Sokol. "Following the 
main provisions of the President's Decree, 
Shchekinoazot is increasing its non-resource 
exports. By 2024, the company's exports will 
reach $760 million, which is 2.5 times higher 
than in 2018.”

But perhaps the most important thing is 
that three new large-scale projects are not 
the last ones in the plans of the management 
of Shchekinoazot. As noted by the 
company's president, the company is now 
working on the development of the fourth 
stage of the strategy. Its implementation 
will be associated with the development of 
the Shchekinoazot Efremov production site. 
Hence, the company's management will 

have serious joint work with the regional 
government, municipal administration, 
federal ministries and departments, as well 
as credit and financial institutions. After 
all, each project is a result of joint efforts, 
the support of Governor A.G. Dyumin, the 
executive authorities of the country and 
the region, many partner organizations and 
contractors.

Shchekinoazot has a 
lot to be proud of
SHCHEKINOAZOT knows the real value of its 
key asset — people who are currently working 
at the company's production facilities, who 
have done a lot for its establishment and 
development and who will replace their 
parents in the future. The proof to this is the 
average salary: in 2018 it amounted 42,000 
rubles, and this year it will be raised by 20 %.

The key ideological component of every 
single Shchekinoazot project is that any 
business should serve a person, or rather, 
all those people who invest their strength, 
time, talent, and aspirations in achieving 
common goals. The company invests millions 
in sports and recreation, in the promotion of 
creative achievements, in the organization of 
meaningful and useful family and children's 
activities. It also provides substantial 
assistance to the health care and educational 
institutions of the district, significantly  
improves the surrounding area in the village 
of Pervomaisky and microdistricts of the 
district center and Tula. In the future the 
company plans to give new jobs with decent 
working conditions and good wages. This is 
also a kind of investment in the future of the 
enterprise, the region, the country, and every 
family. And the staff responds to such care 
with full dedication.

It stands to reason 
that Vyache s lav FEDO
RI  SHCHEV, the First 
Deputy Gover nor, 
parti  cularly noted the 
staff's achi evements 
while congra tulating the 
company's employees on 
behalf of the head of the 
region.

"It is important to 
remember that the most 
important asset of any 
enterprise is people," he said. "It is your 
dedicated work that has written the glorious 
history of our company. Your skills and desire 
to improve the company and the quality of 

products leave no doubt that you will have 
many new achievements in the future.”

Sergey KHARI
TONOV, Chair man of 
the Tula Region Duma, 
thanked the company's 
employees for their work, 
for their tremendous 
efforts aimed at 
implementing more and 
more new projects that 
are highly important 
for the region. And he 
noted the high social 
responsibility of Shche kinoazot management 
and employees, as well as their great 
contribution to socio-economic development 
of the region.

Natalia PILIUS, 
State Duma Deputy,  
emphasized the 
significance of the 
continuity of generations 
of the chemical plant 
workers.

“ S h c h e k i n o a z o t 
is a modern, rapidly 
developing company,” 
she said. “But it has 
taken all the best that 
was created by the company's veterans, 
and now it correlates the traditions of 
Shchekino chemists with its plans. One of 
these traditions is the coordinated work of 
all departments and all company employees, 
aimed at achieving common goals and 
understanding that ultimate success depends 
on the contribution of each person."

That day the workers received 
congratulations from representatives of the 
regional trade union federation, the municipal 
administration of the Shchekinsky district and 
Tula, and leaders of partner organizations. 
The best employees got their well-deserved 
awards.

One of the award 
recipients is Andrey 
Nikola evich BRASH
CHENKO, a locomotive 
driver at of the railway 
workshop.

"I have been working 
at Shchekinoazot for 
over thirty years," he 
said. "Our enterprise is 
distinguished by rapid 
development, which has 
become the basis of the social stability that we 
feel:  our working conditions are improving, 
wages are rising, social guarantees are 
increasing. At the moment we've very decent 
wages. Our people consider it prestigious to 
work at the plant."

 Yury Ivanovich 
KAZMIN, a repair 
produc tion foreman 
who has worked at 
Shchekinoazot for 
about 40 years, echoes 
this sentiment.

"We have a minimal 
level of staff turnover. 
People usually work here 
for life," he assures. 
"And now it's a pleasure 
working here as we have new projects and 

good prospects. If people didn’t even think 
about quitting in the nineties, when there 
were hard times, nowadays they have no 
single thought about this.”

Galina Ivanovna 
SAVOSTEEVA  retired 
after having worked for 
39 years and 6 months 
in the oil regeneration 
workshop. But even on 
a well-deserved rest, 
she is interested in how 
things are going at her 
company.

"I am very glad 
that things go well at 
Shchekinoazot, and it is 
constantly developing," she said. "Young 
people have very good working conditions 
today, and the territory of the enterprise 
looks so nice, that it's a joy to work here."

Nina Mikhailovna 
PHILIPPOVA came here 
in 1954 (via a graduate 
placement) and was 
one of those who built 
the chemical plant. Her 
career is linked with 
the company's design 
engineering office.

"The most important 
thing is that the 
company's management 
always support young 
people and take care of veterans," she said. 
"Those who have worked at the plant for 
decades are regularly invited to all events. 
It is especially pleasant to participate in 
the opening ceremonies of new facilities. 
After all, such events demonstrate that the 
company, where you've worked all your life, 
has new brilliant prospects. And it’s very 
good that Shchekinoazot, led by Boris Sokol, 
has excellent positions in its field."

Surprisingly, this day trainees and 
veterans spoke about the company's 
prospects and noted that their work served 
one great goal. And it's a matter of national 
importance.

The Chemist's Day in Pervomaisky and 
Shchekino is a holiday akin to a national 
holiday, and everyone here celebrates it. 
It is not by chance that a new light-music 
fountain was opened on the main square of 
Pervomaisky village right before the Chemist's 
Day. And district center celebrations ended 
with a large and colorful concert, where  
beloved Tula musicians and vocalists, as 
well as a well-known singer Sergey Trofimov 
performed.
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